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President’s Report 
By Steven R. Fazio, President  
 
Dear CRPOA Members: 
 
Hope your new year has started off well and this finds 
everyone healthy and in good spirits! 
 
I wanted to provide you with an update as to what your board 
of directors is working on. Before getting into the nitty-gritty, 
I was elected by the board of directors back at ARPOC in 
August, as your board president. It’s a huge honor for me as 
my very close friend and former partner, James Lombardi, 
was the prior president for many, many years, so it’s 
especially meaningful to me to be Jim’s successor. That said, 
our CEO, Mr. Voorhees resigned in January so suddenly I find myself more involved than ever 
in the governance of our organization. As they say: “it’s all good” just a bit more work, but 
it is an honor.  
 
Above said, your board is hard at work dealing with the below items:  
 

1) Legal Protection 
Our General Council, Mr. Obayashi, Esq, has been very generous as he has worked for 
us at no charge for several years. Recently, he has advised us that he would like us to 
transition to another legal advisor as he focuses on other opportunities. Again, we owe 
a debt of gratitude for all he has done for our members. I am involved in an active 
search to transition from Mr. Obayashi. I am open to suggestions should any of our 
members either have the skills and knowledge to serve as our General Council, or 
know somebody that would be a good fit. 
 

2) CRPOA Lobbying effort 
We have been fortunate here as well as one of our board members, Mr. Downs, has 
been performing as our legislative guru for many years, at no expense to CRPOA. 
However, it may be time to employ a person or firm that focuses on legislation 
directed at law enforcement so reserves don’t fall through the cracks as our 
legislators continue to scrutinize how police officers and deputies perform our duties 
and responsibilities in their never-ending quest to craft more and more stringent 
legislation. The concern is that staff members of our legislators typically use what I 
call a “term of art” by writing into legislation “full-time paid” which we know de facto 
eliminates reserves, and that puts into motion a need for us to find a legislator that 
can put in a provision that includes reserves.   
 

3) Membership 
The lifeblood of any organization is its members, and of course the dues they pay 
which allows us to exist. We have a trend within the reserve corps of an aging 
demographic and many that are retiring--and doing so at a pace that is outpacing our 
ability to encourage new reserves to join CRPOA. We need all our members to 
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encourage at least one reserve to become a member of CRPOA so we can double 
our membership by the end of this year. Please do your part. CRPOA is your only 
voice in Sacramento, please help us help you by speaking up at your reserve meetings 
to encourage other reserves to join CRPOA!!! 
 

4) Annual Reserve Police Officers Conference (ARPOC) 
We are already working on putting together the instructors for ARPOC 2023 in Lake 
Tahoe this August. If you know a POST Certified Instructor, or want us to include a 
subject, please contact Board Member Dominic Gamboa at gamboa@crpoa.com as 
soon as possible. Keep in mind, most of our instructors, with rare exception, do this 
for travel and room expense reimbursement.  
 

5) New Board Members 
We have a couple of openings on the board, and a couple “incumbent” board members 
that will need to be either re-elected or dismissed if they don’t receive the necessary 
votes. If you, or somebody you know would like to submit a name please look at 
the website and fill out the paperwork so we can get you on the ballot.   

 
 
Lastly, we are in some very challenging times. The fact that most law enforcement 
organizations across the country are finding it difficult to hire quality candidates, and we do 
this for free, or a small stipend, is quite amazing. Thank you for your service, and wishing 
you all a happy, healthy, prosperous 2023. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CRPOA President, Steven R. Fazio has been with the Los Angeles Police Department since 
1981 where he serves as a Designated Level 1 Reserve Officer. Throughout his tenure 
with the LAPD he has served a variety of assignments including patrol, CRASH, the 
fugitive unit, training division, and is currently assigned to the Robbery Homicide Division 
as an investigator in the Cold Case Homicide Unit. In addition, he serves as an officer 
with the California State Guard as part of the Emergency Response Command. Steve holds 
an MBA and Doctorate from Pepperdine University. He welcomes your questions and 
comments at fazio@crpoa.org  
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Legislative Recap   
Courtesy of the Los Angeles County Sheriff’s Department 
   
Bills to Watch 
 
**Some of these bills lack substance at this point and are merely place holders. 
 
AB 93 – Consent Searches: (Bryan) 
 
This bill would state the intent of the Legislature to enact legislation to prohibit officers 
from requesting consent to conduct a search if the officer does not suspect criminal activity. 
 
SB 50 – Pretextual Stops: (Bradford) 
 
This bill would state the intent of the Legislature to enact legislation relating to limiting a 
peace officer’s authority to initiate pretextual stops to reduce racial profiling and the harm 
stemming from such stops. 
 
SB 58 – Psilocybin Legalization: (Wiener) 
 
This bill would make lawful the possession, preparation, obtaining, transfer, as specified, or 
transportation of, specified quantities of psilocybin, psilocyn, dimethyltryptamine (DMT), 
ibogaine, and mescaline, for personal use or facilitated or supported use, as defined, by and 
with persons 21 years of age or older. 
 
AB 18 – Controlled Substances/ “Watson Advisement”: (Patterson) 
 
This bill would require a person who is convicted of, or who pleads guilty or no 
contest to, the above crimes to receive a written advisory of the danger of manufacturing or 
distribution of controlled substances and that, if a person dies 
as a result of that action, the manufacturer or distributor can be charged with voluntary 
manslaughter or murder. The bill would require that the fact the advisory was given be on 
the record and recorded on the abstract of the conviction. Similar Bills: SB 13 (Ochoa Bogh), 
SB44 (Umberg). 
 
AB 27 – Firearms Enhancements: (Ta) 
 
This bill would also prohibit a court from dismissing a firearms-related enhancement, as 
defined. 
 
AB 74 – Street Takeovers, Sideshows, Racing: (Muratsuchi) 
 
This bill would state the intent of the Legislature to enact legislation relating to street 
takeovers, sideshows, and racing. 
 
AB 88 – Victims’ Rights: (Sanchez) 
 
This bill would require a victim of the crime who wishes to be heard regarding the 
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resentencing to notify the prosecution of their request for a hearing within 15 days of being 
notified that resentencing is being sought, and would require the court to provide an 
opportunity for the victim to be heard. 
 
AB89 – Victims’ Rights: (Sanchez) 
 
This bill would require the district attorney’s office or the Attorney General’s office that 
prosecuted the case to provide reasonable notice to the board and to the crime victim, 
victim’s next of kin, or members of the victim’s family if they will not be sending a 
representative to a parole hearing, thereby creating a state- mandated local program. 
 
AB 97 – Unserialzed Firearms: (Rodriguez) 
  
This bill would make the possession of an unserialized firearm or possession of a firearm with 
an altered, removed, or obliterated serial number punishable as a felony. 
 
SB 62 – Fentanyl: (Nguyen) 
 
This bill would impose that additional term upon, and authorize a fine against, a defendant 
who violates those laws with respect to a substance containing fentanyl. 
 
SB 226 – Controlled Substance/Armed Possession/Fentanyl: (Alvarado-Gil) 
 
This bill would additionally prohibit the possession of fentanyl while armed with a loaded 
and operable firearm. 
 
 
AB 21 – Peace Officer Training: (Gipson)  
 
This bill would require POST to revise that training to include instruction on how to 
effectively interact with persons with Alzheimer’s disease or dementia. 
 
AB 229 – Violent Felonies: (Patterson) 
 
This bill would expand the crimes that are within the definition of a violent felony for all 
purposes, including for purposes of the Three Strikes Law, to include  
additional forms of sexual crimes, as defined, human trafficking, as defined, and felony 
domestic violence, as defined. 
 
AB 257 – Encampments: (Hoover) 
 
This bill would prohibit a person from sitting, lying, sleeping, or storing, using, maintaining, 
or placing personal property in any street, sidewalk, or other public property within 500 feet 
of a school, daycare center, park, or library. The bill would make a violation of the 
prohibition an infraction or a misdemeanor. The bill would also make willfully resisting, 
delaying, or obstructing a peace officer, public officer, or public employee in the discharge 
or attempt to discharge any duty to enforce the prohibition a misdemeanor. 
 

-I 
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SB 81 – Parole Hearings: (Becker) 
 
This bill would state the intent of the Legislature to enact legislation to increase 
transparency, predictability, and accountability of parole suitability hearings. 
 
SB 237 – Fentanyl: (Grove) 
 
The bill would punish the possession, sale, or purchase for sale of fentanyl by imprisonment 
in a county jail for 4, 5, or 6 years, the transportation, importation, sale, furnishing, 
administering, or giving away of fentanyl by imprisonment in a county jail for 7, 8, or 9 years, 
and the trafficking of fentanyl by imprisonment in a county jail for 7, 10, or 13 years. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Support CRPOA by donating or purchasing merchandise. 

Click Here to view our online store.



 
 

 
 

8 California Reserve Peace Officers Association 
www.crpoa.org l info@crpoa.org l (855) 552-7762 l PO Box 1238, Pacifica, CA 94044 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SAVE THE DATE! 

ARPOC 2023 South Lake Tahoe 
 
The California Reserve Peace Officers 
Association is excited to announce the 45th 
Annual Reserve Peace Officer Conference  
scheduled for August 8th through August 
11th at Bally’s Lake Tahoe in Stateline, 
Nevada (South Lake Tahoe area).  Bally’s is 
conveniently located in the heart of one of 
the country's most popular vacation 
destinations. 
 
The hotel has two restaurants, an indoor 
pool with jacuzzi, fitness center, and spa.  
All rooms offer Wi-Fi, large workstations, in-
room safes, flat-screen TVs, refrigerators and 
coffee makers. This hotel offers 
complimentary parking. 
 
To make reservations and speak with a live 
representative call 1-800-648-3353 and 
reference CRPOA’s group code STCRPA. 
Please be aware the final date to receive the 
group rate ($91/night) is Friday, July 28, 
2023. To make reservations online please use 
the following link: Bally’sLakeTahoe 
 
Please visit us at www.crpoa.org for up-to-
date information. 

https://ballyslaketahoe.reztrip.com/classic/en/special_offer?action=show&controller=landings&locale=en&offer_code=STCRPA&rate_code[]=STCRPA&rate_code[]=STCRPA&starting_page=special_offer
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Are You Ready to Take on the Challenge? 
California State Guard Seeks Volunteer Officers Looking to Make a Difference 
By Steven R. Fazio 
 
Over the last few years, human-made and natural disasters, as well as civil unrest, have 
devastated parts of California and overwhelmed local law enforcement as they struggle to 
protect life and property. Recognizing the ever-increasing need for highly trained personnel 
to assist in times of crisis, the California State Guard (CSG) has been authorized to create a 
new unit called the Emergency Response Command (ERC). 
An operational, non-combat force that will deploy and respond to disasters, the ERC is 
looking for active, retired and reserve officers to become part of its security forces element 
called Team Shield. 
 
“For those who have always wanted to serve, those who are serving or those who have served, 
joining the ERC is a means by which you can support our state with some of the critical 
functions necessary to deploy when California is most vulnerable,” California State Guard 
Recruiting Officer Steve Fazio says. “This opportunity provides a means to use skills for those 
who have a background or wish to learn the skills required to aid our state in times of need 
with like-minded citizens.” 
 
Team Shield played a critical role in helping first responders during the fires that raged 
throughout the state last year, as well as assisting officers during times of civil unrest in Los 
Angeles in 2021. These incidents made clear the necessity of growing the volunteer group 
and looking for individuals who want to be part of the solution to California’s security needs 
when the state needs it most. 
 
“When our communities and fellow officers are in need, we will be there to provide a ready-
to-respond unit of professional service members who are highly motivated and trained in the 
support functions required to help stabilize catastrophic incidents, such as civil unrest, 
military base access control, security for critical infrastructure and traffic control,” Fazio 
says. 
 
Team Shield has a certified program with qualified instructors who will train new volunteers 
in all that is required to carry out its mission. Training takes place one weekend a month, 
there is no age limit to join and the physical portion of the application process is very 
pragmatic. However, physical fitness is also required to be part of the ERC. 
 
CSG members fall under the California Military Department, so the rank structure and 
uniforms are the same as those in the National Guard and other military forces. The CSG is 
a non-combat military unit that is a state asset and will not deploy overseas.   
For individuals who would like to extend their military service or have always wanted to get 
involved in the military, this presents a unique opportunity to bring your knowledge and skills 
to assist California. Prior military ranks also carry over to the CSG.  
 
“We have operational responsibilities, and the skills volunteers can expect to use include 
accessing control points for military bases, crowd control training, vehicle searches, 
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handcuffing techniques, felony searches and bomb threat responses,” Fazio says. “We also 
perform a variety of critical administrative roles. In short, for those who have a heart and 
wish to serve, we have a place for you to do so!” 
 
For more information, please email Fazio at steve.fazio@cmd.ca.gov or call him at (818) 
307-6209. 

 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



The California Reserve Peace Officers Association is proud to 

announce the Annual Awards Program for 2023  We invite you to 
nominate a deserving member of your organization for one of 
several recognition awards.   

The awards will be presented at the Annual Reserve Peace Officers 
Conference in South Lake Tahoe during the Awards Luncheon. The 
luncheon is held in conjunction with ARPOC2023, which offers 
28 hours of POST approved training. 

Do not miss out on an opportunity to honor a deserving individual 
within your organization.  

Review the award nomination information to determine which 
award is best suited to your nominee. Along with the Award 
Nomination Application, a letter of nomination must be submitted 
detailing the nominee’s qualifications and accomplishments. 
Documentation supporting the nomination letter must be 
included. Questions can be forwarded to nancy@crpoa.org. 
Nominations must be submitted no later than June 30, 2023. 

We look forward to receiving your nomination. 

Award Criteria 

Please note, in 2013 the CRPOA Board of Directors voted to modify 
the time restriction on awards to three years. You may now submit 
nomination for events which occurred up to three years ago. The 
Board will also consider exceptions for older events on a case-by-
case basis. 

Award for Valor 
For an act of conspicuous bravery in the line of duty, performed in 
conscious disregard of peril to the officer.  To be awarded, all of the 
following criteria must exist: 

 The bravery exhibited must be above and beyond that 
expected in the line of duty. 

 Failure to take such action would not justify censure. 

 The risk to the officer's life actually existed and the officer was 
able to perceive the risk and disregard it. 

 The objective was of sufficient importance to justify the risk. 

 The officer accomplished the objective or was prevented 
from accomplishing it by incurring serious injury or death. 

Notes: - The criteria for this award include 
consciousness of the peril and the disregard 
thereof.  Thus, merely finding oneself in the 
middle of a perilous situation and having to 
take action to get out of it would not qualify. 
- There is no limit to the number of qualifying 
awards.
- May be awarded to a reserve peace officer,
search and rescue member or volunteer in
policing. 
- The nominee does not need to be a CRPOA
member.
- The act must have occurred between June
1, 2020 and May 31, 2023, inclusive. 

Award of Honor 
Presented to the family of a reserve peace officer, search and 
rescue member or volunteer in policing whose life was given in the 
line of duty due to the action of a third party. 
Notes: - This award recognizes supreme sacrifice in 

the line of duty. It does not require that the 
officer knowingly placed himself or herself in 
a perilous situation nor does it require an act 
of heroism in order to be awarded. It does 
require the action of a third party in causing 
the death. 
- There is no limit to the number of qualifying 
awards. In an appropriate case, an Award for
Valor and an Award of Honor could be made
for the same action.
- May be awarded to a reserve peace officer,
search and rescue member or volunteer in
policing. 
- The decedent need not have been a CRPOA
member.
- The death must have occurred between
June 1, 2020 and May 31, 2023, inclusive.

Reserve Officer of the Year, Search and Rescue Member of the 
Year, and /or  
Volunteer in Policing of the Year 
Awarded to the nominee excelling in all the qualifications for the 
Meritorious Service Award which place the reserve officer/search 
and rescue member/volunteer in policing clearly above all other 
candidates.   
Notes: - Only one qualifying award shall be made 

each year for each of three categories: 
reserve peace officer, search and rescue 
member and volunteer in policing.   
- The nominee must be a general member of
CRPOA on the date the nomination is
received. 
- The qualifying actions must occur prior to
May 31, 2023.

Meritorious Service Award 
For especially meritorious service to the department in a duty of 
great responsibility.  The duty may be either assigned or self-
initiated.  Superior performance of the normal duties of the 
position will not alone justify the award.   
Considerations for the award include all areas of: 

 Outstanding performance of the officer's duties either in a 
single act or over time 

 Extraordinary level of assistance to the reserve unit and/or 
the department 

 Extraordinary level of service to the community; 

 Training or teaching within the department 

 Longevity with the department. 
Notes: - The nominee must be a general member of

CRPOA on the date the nomination is
received. 
- There is no limit to the number of qualifying 
awards.
- The qualifying actions must occur between
June 1, 2020 and May 31, 2023, inclusive.

2023 CRPOA
Awards Announcement and Criteria
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Distinguished Service Award 
For distinguished service by a reserve officer, SAR member or 
volunteer in policing.   
Considerations for the award include one or more of the following: 

 Distinguished service either in a single act or over time 

 Substantial assistance to the reserve unit and/or the 
department 

 Substantial service to the community 

 Training or teaching within the department 

 Longevity with the department 

Notes: - The nominee must be a general member of 
CRPOA on the date the nomination is 
received.
- There is no limit to the number of qualifying 
awards.
- The qualifying actions must occur between 
June 1,  2020 and May 31, 2023, inclusive.

Award of Appreciation 
For distinguished service to the members of the California Reserve 
Peace Officers Association.   
Considerations for the award include: 

 Distinguished service to the Association either in a single act 
or over time 

 Substantial assistance or contribution to the Association 

Notes: - There is no limit to the number of qualifying 
awards.
- The qualifying actions must occur between 
June 1, 2020 and May 31, 2023, inclusive.

Coordinator of the Year 
Presented to the coordinator of reserve peace officers, search 
and rescue members or volunteers in policing who excels in: 

 Displaying a strong commitment to the unit  

 Dedication to the enhancement of the professionalism and 
training of the unit members

 Promoting a positive image of unit members within the
department and the community

 Demonstrating efforts to use unit members in non-traditional

roles or assignments
Notes: - The nominee must be a full-time employee

of the department in which he or she serves
as the coordinator of a reserve peace officer,
search and rescue or volunteer in policing 
unit. 
- The nomination must be made from within 
the unit supervised by the nominee.  It may 
not be made by the department or by 
another full-time employee of the 
department.  Supporting letters from the 
department are encouraged.
- Only one qualifying award shall be 
presented.
- The qualifying service must occur prior to 
May 31, 2023

General Notes 

Important note to nominators: 

Nominators for any CRPOA award shall be: 
- A chief executive of a law enforcement agency; or,
- A full-time officer who serves as a reserve coordinator; or
- A General Member of the Association.

When submitting a nomination please review the 
awards criteria thoroughly to assure that your nominee meets the 
criteria.  You may submit a nomination for the highest possible 
award for which you believe your nominee meets the criteria.  The 
Awards Committee may determine that your nominee qualifies for 
the category nominated or may select the nominee to be 
recognized in a different category.  For example, a candidate 
nominated for Reserve Officer of the Year might receive that 
award, or may be honored with the Meritorious Service Award or 
other qualifying award. 

Nominations packets must include:  
- An application, completed and legible.
- A letter of nomination summarizing the qualifications
of the candidate for a specific award.
- Documentation supporting qualifications, such as
awards, certificates, commendations, letters.
Nominators must also assure that information
provided for contact for award notification is current.

Incomplete nominations packets may not be considered; however, 
the Awards Committee will notify nominators of incomplete 
nominations. 

Nominations must be sent to the Awards Committee at: 
- California Reserve Peace Officers Association, P.O. 
Box 1238, Pacifica, CA 94044
- Or scan and e-mail your nomination packet to 
nancy@crpoa.org (preferred method)
If you do not receive confirmation of receipt of the 
nomination packet by the Awards Committee within 2 
weeks of mailing or emailing documents, contact 
Nancy Elam by email or phone immediately.

Any questions about the nomination process can be forwarded to 
Nancy Elam, Awards Committee Chairman  

by email at nancy@crpoa.org 

The deadline for the receipt of nominations is June 30, 2023
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Reserve Peace Officer Program Updates 
by Jeff Dunn, POST-Law Enforcement Consultant 
 

• The Reserve Peace Officer Advisory Council continues 
to look at the needs of reserves and reserve programs.  
Although forward progress has been delayed by a 
number of things over the last couple of years, we are 
actively reviewing the options within the field training 
program to provide approved training for Level II and 
maybe even Level III reserves to get credit towards 
completion of the Field Training Program.  Current 
regulations and the training program format only 
allow for an academy graduate to get credit for work done in a POST approved field 
training program. CRPOA Board Member-Director Dominic Gamboa has been actively 
working with POST on behalf of all reserves on this topic. 
 

• We haven’t found a presenter to reactivate the reserve coordinator course.  We will 
once again be presenting both an introductory class and an update class at ARPOC this 
year. 
 

• At ARPOC 2022 POST provided a presentation on SB-2 relating to the changes that 
were taking place relating to the hiring and certification of all peace officers.  This 
year, the plan is to provide an updated presentation on the topic and discuss where 
we are now regarding the changes brought about by SB-2.  I believe this will be of 
particular interest to those involved in the hiring and retention of peace officers as 
well as working Reserve Peace Officers who want a better understanding of what has 
changed. 
 

• As a Reserve Peace Officer or as a program coordinator if you haven’t looked at the 
Reserve Peace Officer Status Summary showing details relating to the appointment, 
assignment, and supervision of reserves lately, you should.   I continue to get questions 
from individual reserves, program coordinators and other agency representatives 
about the appointment and assignment issues.  It can be found on the Reserve Peace 
Officer Program page of our website at https://post.ca.gov/reserve-peace-officer-
program-rpop  

I look forward to interacting with as many reserves and coordinators as possible at ARPOC 
2023 in Lake Tahoe to provide updates on where we are with current projects and hear what 
other issues may need to be addressed.    
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Proposed Reserve Coordinator Q&A Session 
by Jeff Dunn, POST-Law Enforcement Consultant 
 
With the new year we look forward to the return of more in-
person training sessions.  However, there are benefits to having 
to ability to meet via a video platform. 

 
POST and CRPOA had previously joined forces to hold a Q&A 
session on Zoom for reserves and reserve coordinators.  That one 
was attended by about 60 people and lasted about 2 hours.  The 
format consisted of topics we wanted to cover, responses to 
questions submitted in advance and an open forum for questions 
from the attendees.   
 
Overall, the feedback was positive and those in attendance indicated the format and content 
were beneficial.  With that in mind we are looking at hosting another one prior to ARPOC 
and may do something similar in-person at ARPOC.  Since POST is prohibited from engaging 
in non-POST topics such as LEOSA/HR 218 or the topics of retirement ID cards for reserves 
we may be sending out a survey to see what you want the focus of the next session to be.   
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Is Your Department Ready for RoboCops? 
By Lieutenant Brent Y. Kaneyuki 

The 1987 movie “RoboCop” emerged from the desire to create the perfect cop. As is evident, 
humans are far from perfect, so RoboCop combined man and robot. RoboCop had superior 
strength, armor, speed, connectivity and tracking capabilities. 

Of course, RoboCop was science fiction; however, the reflexes, sensors and biometric 
capabilities are where augmented reality (AR) technologies are quickly coming to fruition 
and could soon become science fact. [1] 

HOW AR CAN CHANGE A CALL 
 
Imagine the year is 2029, and trust in law enforcement 
has risen since George Floyd’s death. AR glasses have 
become a fixture in policing, since they boost officer 
safety through enhanced optics, language translation 
and work efficiency, such as three-dimensional 
scanning of crime scenes. 

Jared, a four-year veteran with a police agency, 
illustrates how much things have changed in just a few 
years. Before joining the force, he deployed on 
several combat tours in the United States Army. 
During his Army service, Jared became familiar with 
AR glasses. He witnessed battlefield dominance 
through enhanced optics, operational presentation 

capabilities, advanced mapping to deter friendly fire, and real-time information sharing. 

With his lack of seniority and young family, Jared now works late watch patrol. As an AR 
trainer, he supports his agency’s stringent AR policy, as he saw in the Army how the 
technology could be abused. In particular, the ability to see through objects such as walls 
gives soldiers not only situational awareness but the ability to peer into private lives without 
people knowing. Jared’s agency aligned the capability with its deadly force policy to reduce 
privacy concerns. For transparency, any activations where a critical incident occurred are 
released to the community within 30 days. 

One evening Jared and his partner responded to a 9-1-1 caller’s male neighbor yelling at a 
female with children crying. At the front door, officers heard a male voice yelling in Spanish. 
Their AR glasses translated his words into English, so they knew the male was upset his dinner 
was cold. Jared knocked on the front door and heard the male yell, “Who called the police? 
You’re dead!” A bloody and distraught female answered the door. As officers stepped inside, 
they observed broken furniture and detected the odor of alcohol. The male turned away 
from officers, refusing to show his hands. Against orders, he walked toward an adjacent 
hallway, disappearing from view. 

AR is a graphical interface with the real world that 
contains digital overlays that minimize cognitive 
load, allowing wearers to make better decisions. 
(Getty Images) 
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Officers activated their AR glasses to see through the living room wall and saw the male 
retrieve a gun from a closet. The AR glasses audibly alerted officers and overlaid a red halo 
around the gun. Nobody was in the immediate background of the armed male. The suspect 
fired several rounds toward officers, prompting officers to return fire, killing him. The 
officers were unharmed. Although the glasses could be misused in other circumstances, this 
incident demonstrated exactly why they are valuable. 

After the scene was contained, officers also obtained statements from the Spanish-speaking 
victim and children using AR. Another officer 3D-scanned the crime scene, allowing 
detectives to view it remotely from headquarters. Instead of hours, the 3D scan took five 
minutes. After the AR glasses were implemented in Jared’s department, controversial 
shootings declined, and public trust driven by the immediate transparency of AR rose. 

WHAT IS AR? 

Of course, these glasses are not here yet. The future, though, is not that far away. AR is a 
graphical interface with the real world that contains digital overlays that minimize cognitive 
load, allowing wearers to make better decisions. [2] Of the five senses, vision provides us 
with the most information, making AR technology promising. Positive AR implications include 
officer safety, work efficiency, costs and enhanced supervisory capabilities. 

This technology will be a disruptor and force multiplier to policing. Consequently, AR 
technologies will guide significant changes to the patrol function’s staffing and deployment. 
The need for AR to support police work has perhaps never been greater. 

THE CURRENT STATE OF POLICING 

American policing remains at a crossroads. From abolishing the police to a police state, 
neither extreme is a viable solution. Instead, a probable resolution lies somewhere in 
between. In a 2020 Gallup poll, confidence and community trust in law enforcement reached 
a 27-year low. [3] Much of the public angst resulted from controversial uses of force by police 
that resulted in deaths. 

Officers make split-second decisions in tense, uncertain and rapidly evolving situations. One 
incident was the shooting of 22-year-old Stephon Clark in Sacramento, California on the 
evening of March 18, 2018. Officers responded to reports of a male breaking vehicle windows 
and hiding in backyards. Ten minutes into the search, a sheriff’s helicopter observed Clark 
breaking a residential window. Ninety seconds later, two officers confronted Clark in a 
backyard, where he advanced toward them with his arms extended, holding an object that 
officers perceived as a firearm. Officers fired 20 rounds, tragically killing Clark in his 
grandmother’s backyard. Before the shooting, the body-worn camera footage showed a flash 
of light from the cell phone. [4] Even though bodycam audio clearly recorded the belief by 
officers that Clark had a gun, the tragedy caused significant public unrest and calls to further 
restrict the ability of the police to employ lethal force. 

Reducing these tragedies is complex and complicated. Yet this has not discouraged advocates 
and legislators from enacting new laws. Less-lethal tools, changing tactics and new thought 
frameworks have been implemented to aid officers’ critical decision-making (CDM). AR 
technologies have the potential to enhance CDM and subsequently improve officer safety, 
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enhance capabilities and provide work efficiency. CDM reinforced with AR technologies can 
build trust and produce preferred outcomes in ways not possible today. 

In 2016, the Police Executive Research Forum codified a five-step decision-making process 
with a core of ethics, values, proportionality and the sanctity of life. [5] AR aids in all steps 
of that process by increasing officer effectiveness, efficiency and safety. One practical 
application is to deploy an AR platform with “advanced optics to provide zoom, thermal and 
infrared imaging for the location of fleeing criminals” for patrol officers. [6]   

ROBOCOP TECHNOLOGIES ARE HERE NOW 

In the Clark example, a sheriff’s helicopter equipped with AR and capabilities that included 
facial recognition could have identified Clark as he ran through the backyards and alerted 
ground units he was in his grandmother’s yard. Additionally, enhanced optics may have 
warned officers that the perceived gun was, in fact, a smartphone. That type of technology 
is not in the future; it is in use now. 

Since 2017, Chinese police have used AR glasses with facial recognition to capture wanted 
criminals. Their hands-free technology provides them with real-time information. [7] Besides 
providing officers with enhanced night vision capability, the ability to peek around corners 
and be warned of firearms is vital. Much like when vehicles alert drivers that they are outside 
a lane or coming too close to another car, AR enhances the wearer’s optics, allowing for 
accurate shooting from around corners. 

Elibit, an Israeli defense company, announced a system combining “gunsight, operating 
system and an AR display.” [8] The Elibit system provides a head-up display that increases 
accuracy, target identification and situational awareness as the operator’s field of view is 
widened. Xaver, another Israeli company, engineered a remote-based device, their XLR80, 
that sees through walls. [9] The Elibit and Xaver capabilities are only two of the many 
possible AR technologies that could bring law enforcement one step closer to a RoboCop 
reality. 

WHERE DO WE GO? 

Technologies such as AR require a delicate balance between public safety and protecting the 
rights guaranteed by the U.S. Constitution. As police leaders contemplate which (if any) of 
the new tech platforms to acquire, they should consider three things: 

1. A commitment to early partnerships with technology companies; 
2. AR policy development; 
3. The exploration of alternate patrol staffing and deployments when AR technologies 

are implemented. 

Law enforcement must develop early partnerships with AR companies to tailor to the needs 
of civilian law enforcement. law enforcement needs to seek these technologies and 
proactively provide them with law enforcement advisors. Additionally, collaboration with 
the U.S. military on existing AR technologies is crucial. 
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For example, the U.S. Army and Microsoft have a $21.9 billion contract for “mixed-reality 
headsets” based on Microsoft’s HoloLens, which utilizes an Integrated Visual Augmentation 
System (IVAS) that overlays holographic details over one’s field of view. [10] The U.S. Army 
recognized the importance of technical advisors, who have closely worked with Microsoft 
engineers from the start through an “integrated team” where soldiers provide engineers with 
feedback on prototypes. [11] Instead of waiting years for military-grade technology to trickle 
down to civilian law enforcement, however, agencies must partner with the military and 
technology companies now. 

The next recommendation is that law enforcement begins early policy development to 
manage the deployment of AR technologies. This development should include legal assistance 
coupled with community outreach. This future-focused approach allows law enforcement to 
create the desired narrative and address citizen concerns while developing policy instead of 
waiting for a public outcry at its use. As Chief Paul Cell of the Montclair State University 
Police Department in New Jersey has said, “Technologies are useless, and perhaps harmful, 
if they are improperly implemented and deployed.” [12] The International Association of 
Chiefs of Police identified nine universal principles for policy implementation that LE leaders 
can easily use. [12] 

A prime example of failure to outreach was the New York Police Department’s (NYPD’s) effort 
to deploy the Boston Dynamics robotic K9 in 2020. The NYPD intended to use the robot for 
surveillance and dangerous situations yet neglected to educate residents on the advantages. 
The result was that NYPD chose to wait until the public outcry waned and then reengage 
constituents to assess its use. Boston Dynamics explained the cancellation “reinforced the 
importance of education and dialogue when introducing new technologies.” [13] 

The final recommendation is to explore alternative staffing and deployment of law 
enforcement with AR implementation. This also applies directly to policy development and 
outreach efforts. Building the desired narrative demands law enforcement showcase the 
implications of AR technology. One timely area is work efficiency, such as using AR to map 
crime scenes like homicides or officer-involved shootings. The current methodologies are 
time-intensive and require specially trained personnel. Imagine if responding patrol officers 
could 3D-scan the crime scene using AR glasses. The crime scene could be viewed remotely 
by detectives or later in the courtroom during a criminal trial. Furthermore, AR technologies 
provide language translation that streamlines preliminary investigations, such as crimes 
involving non-English-speaking victims. With these efficiencies, law enforcement can meet 
the staffing crisis while redirecting officers to critical areas such as violent crime reduction. 

CONCLUSION 

With violent crime rates up and ongoing recruiting and retention woes, law enforcement 
must rely on technology to move through the 21st century. Against threats of defunding or 
abolishing the police, law enforcement leaders must plan, forecast and utilize technologies 
like AR. 

Additionally, community outreach is necessary for any technology’s success. Communities’ 
comfort and privacy concerns must be addressed. Law enforcement must promote the 
narrative that AR technologies’ benefits far outweigh any risks or pitfalls. Although 
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perfection, like RoboCop, is improbable, AR technology can help move law enforcement 
closer to it. 
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New California law allows non-U.S. Citizens to become 
police officers 
By Marcella Lee 
 
With the new year, comes new state laws, including a 2023 law that changed the 
qualifications to become a police officer in California. 
 
SAN DIEGO — With the new year, comes new state laws, including one that changed the 
qualifications to become a police officer in California. 
 
Now, anyone who can legally work in the state under federal law, can be a police officer, 
regardless of citizenship. 
 
We cleared up some misconceptions about the new law by going directly to the State Senator 
who wrote the bill, and we talked with the San Diego Police Officers Association about their 
concerns. 
 
“The San Diego Police Department has lost over 500 officers since July of 2020. That's drastic. 
We need everyone we can to be able to be a police officer. However, we are not in favor of 
reducing the requirements and lowering the standards,” said Sgt. Jared Wilson, speaking as 
President and on behalf of the San Diego Police Officer's Association. Wilson said they do 
have concerns about the new California law that changed the qualifications to become a 
police officer in the state. Prior to Jan. 1, 2023, you had to be a United States citizen or 
permanent resident to qualify for the job. 
 
Now, that's no longer the case. Anyone who is legally authorized to work in the state of 
California, under federal law, with the proper green card or visa, is eligible to become a 
police officer.  
 
State Senator Nancy Skinner is the author of Senate Bill 960, which changed the requirement. 
 
“When you look at California's rules, almost every other profession, lawyers, doctors… even 
firefighters… are able to be part of that profession as long as they have full legal 
authorization, full federal legal work authorization. It was only our sworn officers we 
restricted that way,” said Skinner. She added, “Ironically in the military, you could be an 
officer in the military, and you could not be a peace officer in California. So that's why we 
felt it was totally right to fix the rule.”  
 
To make things perfectly clear, Skinner said this in no way applies to undocumented workers. 
She said a person has to have full legal work authorization, under federal law; people who 
pay taxes and have every ability to work legally in the U.S. 
 
Senator Skinner said it was the University of California Police Department that first reached 
out and pushed for the change. During a time when police departments across the state are 
struggling to fill positions, UC Davis Police Chief Joe Farrow testified at an Assembly Public 
Safety Committee Hearing on June 1, 2002, that they see a lot of stellar candidates in their 
programs, who they ultimately can't hire. 
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“We wanted to come to the legislature to see if we can't change that law and that's why I'm 
here today,” said Chief Farrow. 
 
SB 960 passed, changing things for people like UC Davis graduate and DACA recipient 
Ernesto Moron, who attended the UC Police Academy and passed the background check, 
but wasn't eligible to be hired as an officer, until now. 
 
“This bill will allow me, and countless others, the opportunity to fulfill my dream to serve 
the communities where I was raised, educated and live as a sworn police officer,” testified 
Moron. 
 
The SDPOA says, while they don't support the new law, they do acknowledge it will help 
people like Moron. 
 
“The public demands and deserves a high quality police force and officers that meet stringent 
standards, so we're not in favor of lowering these standards at all,” said Wilson. “However, 
I think there's a handful of people who have been in this country a long time we'll be able to 
hire as a result of this, and hopefully they become citizens, but lowering standards is not the 
right answer to fill in our ranks,” he added.  
 
Senator Skinner said removing this requirement is not lowering the standards of what it takes 
to be a peace officer. “They would still have to meet every other qualification,” she said, 
including a rigorous background check, graduating from a police academy, and every other 
requirement that all candidates must meet. “We are not forcing any police department or 
law enforcement agency to hire that category of people,” Skinner explained. “We're just 
removing the restriction that has been removed in the military. It has been removed for 
firefighters, for lawyers, for doctors. So we felt like it was appropriate to also remove it for 
our police officers.” 
 
Senator Skinner says the California Police Chiefs Association supports this new law. She said 
they “Were completely in support of the bill because they are struggling to fill vacancies. 
They are struggling to recruit people for their academies, so they felt like, ‘why would we 
restrict people that otherwise meet all of our requirements from being able to serve their 
communities in this way?’” 
 
CBS 8 contacted the San Diego Police Department and the San Diego County Sheriff’s 
Department to see if they will be hiring based on the new law. The San Diego Police 
Department spokesperson said: “We have worked with City Human Resources to change our 
bulletin to reflect the changes of SB 960 and citizenship requirements for applicants. Each 
applicant, no matter their citizenship status, would go through the same testing and 
background process.” A Sheriff’s Department spokesperson told CBS 8, among all other 
requirements, applicants “must be able to meet this requirement: Be legally authorized to 
work in the United States under federal law.” 
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Brent Y. Kaneyuki 
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to-become-police-officers/509-c10419f3-12b1-475e-a6cf-eba00c5337f7 - New California 
Law Allows Non-U.S. Citizens to Become Police Officers By Marcella Lee 
 
Bizarro Comics – www.bizarro.com  
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