September 2016

On behalf of all your colleagues and friends at ARPOC
August 10th – 13th 2016

CRPOA congratulates

Instructor Michael Meoli
San Diego Fire and Rescue Department
and his team for earning the

Best Class Award
for

Tactical Casualty Care
Thank You to the great Instructors!

See you in San Diego 2017
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Note from CRPOA General Counsel
Prohibiting Off-Duty Carry Violates
Federal Law – What You Can Do About It
By Jim René

CRPOA and yours truly spend a lot of time defending our members’ rights to
carry a concealed firearm off-duty under the Law Enforcement Officers Safety Act
(LEOSA). As many of you know, LEOSA provides an exemption from the
concealed carry laws of the 50 States (including California) by “qualified law
enforcement officers” and “qualified retired law enforcement officers” (each as
defined in LEOSA), subject to the exceptions and requirements described in this statute. We try to get those
few agencies which still ban off-duty carry by Reserves to change these unenforceable and unwise policies.
Put simply, a policy which prohibits you from carrying off-duty deprives you of your LEOSA rights and violates
Federal law. Now, a Federal court, in Duberry v. District of Columbia, 2016 U.S. App. LEXIS 10096 (D.C. Cir
2016), has made this exact ruling.
As a result, we are now starting to go harder at agencies which continue to flaunt Federal law. We do so
initially by trying to engage in dialogue and work together, collaboratively, to change these policies. If this
doesn’t work, we will bring the legal process to bear.
Duberry made it abundantly clear that LEOSA provides a Federal right to carry a firearm. Local law
enforcement agencies are not permitted to adopt policies which prohibit LEOSA carry by their active or retired
law enforcement officers (i.e., those persons meeting the eligibility requirements of LEOSA, which would
generally include active and retired California reserve police officers). Law enforcement agencies must follow
LEOSA whether they like it or not, period. Congress, by passing this law, and the courts, by decision, require it.
A copy of the Duberry case can be found here and I highly recommend you read it.
The United States Court of Appeals for the District of Columbia Circuit held that LEOSA creates a legally
protected Federal right. If an agency prohibits off-duty carry, this is a violation of Federal law and that agency
can be sued under 42 U.S. Code Section 1983, otherwise known as the Federal civil rights statute, if it prevents
its officers, or takes adverse action against its officers, for exercising this right. Duberry establishes clear
precedent that the denial of the right to carry a concealed firearm as guaranteed by LEOSA would subject your
municipality or county, as well as your law enforcement agency and its authorized agents, to liability under
Section 1983.
Among other statements by the court, some of which I have emphasized, the court noted the following
(references in the opinion to the “states” includes local governments as subdivisions of the State):
“the text of the LEOSA creates the type right remediable under Section 1983.” [at p. 10];
“the LEOSA imposes a mandatory duty on the states to recognize the right it establishes” [at p. 12];
“The ordinary meaning of the words used by Congress does not afford discretion to the District of
Columbia (or a state) to redefine either who are ‘qualified law enforcement officers’ or who is eligible for the
LEOSA right. [at p. 12];
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“Its plain text then confers upon a specific group of individuals a concrete right the deprivation of which
is presumptively remediable under Section 1983. [at p. 12-13];
“The LEOSA’s plain text, purpose and context show Congress intended to create a concrete, individual
right to benefit individuals… and that it is within ‘the competence of the judiciary to enforce.’” [at p. 14]
“In enacting the requirements for ‘qualified law enforcement officers’ to claim this right, Congress gave
every signal that it contemplated no state reevaluation or redefinition of federal requirements.” [at p. 15]
“Understood as an individual right defined by federal law, the LEOSA concealed-carry right that
appellants allege Congress intended for them to have is remediable under Section 1983.” [at p. 15]
In compliance with LEOSA and now Duberry, CRPOA stands ready to send a demand letter to any California
law enforcement agency which bans CCW by its Reserves demanding the following:
(1) That the law enforcement agency immediately cease and desist from taking any action in
furtherance of its policy prohibiting its reserve officers from carrying a firearm off-duty in
compliance with LEOSA;
(2) That the law enforcement agency immediately recognize that its reserve law enforcement officers
are subject to the same off-duty concealed carry privileges as its full-time law enforcement officers
in compliance with LEOSA;
(3) that the law enforcement agency immediately rescind its current policy concerning off-duty
concealed carry by reserve peace officers; and
(4) that the law enforcement agency revise its current policy concerning off-duty concealed carry by
providing that reserve law enforcement officers are entitled to carry a firearm under the authority
of and subject to the provisions of LEOSA on the same basis as its full-time law enforcement
officers.
CRPOA’s position is that any agency which has a policy prohibiting off-duty carry by its Reserves, or takes
any disciplinary, adverse employment or other retaliatory action against a reserve officer as a result of that
reserve officer’s exercise of this Federally-guaranteed right, is subject to Section 1983 liability. We are
prepared to engage with your agency at the legal level if it prohibits off-duty carry by our members. We are in
talks with law firms on this very topic.
Our preferred approach is to work collaboratively with your agencies to get them to comply with LEOSA as
it applies to their Reserves. We will continue to fight hard on your behalf to make that happen at every
California law enforcement agency employing reserve peace officers. We encourage support from our
reserve units to bring us to the table with your agencies. Please reach out to us for help if your agency is still
imposing these wrongful policies on you.
Be safe everyone.
If you have a question or comment for Jim, please email Jim at rene@crpoa.org. Jim René is the General Counsel for
the California Reserve Peace Officers Association and a Reserve Police Sergeant for the San Fernando Police
Department, and previously was an LAPD reserve police officer for 15 years.
This article does not constitute legal advice and the recipient shall not be entitled to rely on it for any purpose whatsoever.
The transmission of an email request for information does not create an attorney-client relationship, and the transmission of any
response to such request or any other information contained herein is not intended to create, and the receipt thereof does not
constitute, an attorney-client relationship between sender and recipient. All liability with respect to any information contained
herein is expressly disclaimed. Under no circumstances may the recipient hold the CRPOA (or its directors and officers)
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responsible for any acts the recipient decides to take or not to take based on any information contained herein or otherwise. The
recipient is strongly advised to consult his or her personal attorney in connection with any issue discussed herein.

Report from the ARPOC Site
Selection Committee
By Mike Voorhees

ARPOC 2016 – IN THE BOOKS
ARPOC 2016 was a great success and so was our survey sent to those who
attended. We had approximately 340 attendees at San Diego in August. The
weather was quite cooperative, the classes received great reviews and so did
our “new” hotel, the Crowne Plaza. A survey was sent to those who attended, to
help us evaluate the hotel, the classes and the conference as a whole.
Here are the highlights of the survey results:







82% rated the conference very good or great; another 14% rated it good.
66% rated the Crowne Plaza very good or great; 20% rated it good.
74% rated the class offerings very good or great; 20% rated it good.
47% rated the breakfasts very good or great; 26% rated them good.
66% rated the lunches very good or great; 25% rated them good.
By a wide margin, the Best Class was Tactical Casualty Care, instructed by Michael Meoli. Our
congratulations to Michael! The only negative for this class was that not everyone who wanted to take
it could, due to space limitations. We’ll try to get him back for ARPOC 2017!

ARPOC 2017 - SAN DIEGO - August 16th - 19th 2017
And, speaking of ARPOC 2017, the ARPOC Planning Committee recommended and the Board of Directors
approved a return engagement in San Diego. We did this for a few reasons: First, we wanted to return to the
even-numbered years for the northern California conference/odd-numbered years for the southern California
conference scheme. Attendance is generally better in the year when the POST 2-year cycle ends, which
happens to be every even-numbered year. Making the number of attendees more consistent from year to
year, regardless of locations, makes planning easier, more consistent and less prone to financial
miscalculations.
Second, the Crowne Plaza turned out to be what we’d hoped for. We achieved a better experience at the
Crowne Plaza than our recent experiences at the Town & Country, at a reasonable price and with a terrific
attitude on the part of the hotel staff. What few problems arose, and there are always at least a few, were
responded to immediately and in a very cordial manner. The Crowne Plaza offered us essentially the same
deal for next year but with the promise of improvements to breakfast, always a difficult balance of furnishing
what people want while keeping the price within reason. We obtained an option for 2017 in San Diego late
last spring and exercised it last week.
Third, we wanted to survey our attendees to get a better idea of where they wanted to go for our next
northern CA conference. Delaying our return north to 2018 gave us the opportunity to study what our recent
attendees preferred and what is available. The survey was responded to by 60% of those queried; a great
response compared with other recent surveys. Here’s what we learned about northern CA conferences:
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ARPOC 2018 – NORTHERN CALIFORNIA
 Your preference for locations, of those large enough to handle our group, ranked South Lake Tahoe 1st,
Sacramento 2nd and San Jose 3rd.
 South Lake Tahoe is located in California, a factor important to many members and departments. It
doesn’t have airline service so, if flying, one must fly to Reno or Sacramento and either drive or take a
bus or shuttle.
The most direct way to get there from So Cal is by flying to Reno and taking the shuttle, $55 round-trip
and about an hour of pleasant scenery. There are many reasonably priced flights to Reno from the L.A.,
San Diego and other areas of the state. One may also drive, of course.
Even with that “complication” disclosed in the survey, 55% strongly liked and 20% liked (75% total)
South Lake Tahoe for the 2018 choice.
 Sacramento came in 2nd with 15% strongly liking and 46% liking (61% total) it as the choice.
 San Jose came in 3rd with 18% strongly liking and 29% liking it (47% total) as the 2018 location.
Other locations that were considered but not added to the survey for consideration were Napa, San
Francisco and Monterey. Napa is fairly expensive and does not have a single hotel with sufficient break-out
rooms for our group. San Francisco is very expensive with parking alone running $45 per day. Monterey is
$180 per night minimum unless we held the conference there in the winter.
We’re in contact now with two hotels in South Lake Tahoe (there are only two large enough to
accommodate us) to see if we can come to terms. We should know something within the next couple of
months.
Please help us help you by sending your suggestions for new or repeat classes to our Training Manager,
Janet Adams at janet@crpoa.org.
Mike Voorhees is Chairman of the Board, Emeritus, chairman of the ARPOC Site Selection Committee and a retired assistant sheriff
at the Sonoma County Sheriff’s Office. He welcomes your questions and comments at voorhees@crpoa.org.

CRPOA Online Store
Our online store has recently been upgraded to include all of our logo wear, challenge
coins, posters, and additional merchandise. Check out our online store by clicking here.
If you were not able to attend ARPOC this year, we have a limited number of the
ARPOC 2016 challenge coins available for sale online.

CRPOA and ARPOC Challenge Coins Just $10 each
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The CRPOA Challenge Coin
Purchase a CRPOA Challenge Coin online here

We have a few ARPOC 2015 Challenge Coins
Purchase an ARPOC 2015 Coin online here

Matt Lujan, Vice President and 2015 Conference Chairman, Reserve Police Sergeant Pacifica P D
You are welcome to contact him at lujan@crpoa.org or call 855-552-7762 ext. 101

Board Meeting Updates
From Secretary Frank Barnes

August 11, 2016 General Meeting
Chief Executive Officer Bernzott called the meeting to order at 1235 hours in the
Ballroom of the Crowne Plaza Hotel in San Diego. Directors Barnes, Bernzott,
Cantrell, Downs, Elam, Lombardi, Lucas, Lujan and Torres were present. Secretary
Barnes noted that several hundred General Members were present and that a
quorum existed for the conduct of Association business.
CEO Bernzott introduced State Senator Isadore Hall III who is also a reserve Deputy with the Los Angeles
County Sheriff’s Department.
Bernzott then introduced directors, officers and staff. He also introduced the PORAC representatives.
He then thanked the reserves of the San Diego Police Department and the San Diego County Sheriff’s
Department for their support and assistance in presenting the Conference.
Bernzott introduced the POST representatives, Frank Decker, Retired Bureau Chief, Jeff Dunn, Bureau Chief
and Senior Consultant Christine Ford.
Member Mike Benz of the Los Angeles County Sheriff’s Department moved that “the reading of the Minutes
of the August 20, 2015 General Meeting be waived and that those Minutes be approved”. The Motion was
adopted.
CEO Bernzott noted that Chief Financial Officer Adams had advised him that the Association’s finances were in
good condition with all bills paid.
Bernzott advised that the Association had filed a writ of mandate against the California Attorney General
regarding reserve officers registering assault rifles. Member Ed Jones of the Santa Paula Police Department
asked for donations to support this litigation.
The meeting was adjourned at 1252 hours.
If you have a question for the Secretary, please contact him barnes@crpoa.org Secretary Frank Barnes
is in his 46th year as a reserve deputy with the Los Angeles County Sheriff’s Department.
In his day job Frank is a transportation engineer with the City of Santa Monica.

Making A Difference - think about it

“The purpose of life is not to be happy.
It is to be useful, to be honorable, to be compassionate,
to have it make some difference that you have lived
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and lived well.”
- Ralph Waldo Emerson -

Legislative Update-Report
By Pete Downs
9/12/2016

Bills we Opposed
Last month my report was on bills that we supported that made it to the finish line
and were chaptered. This month I wanted to give you the results of bills we opposed.
AB 1663

(Chiu D) Firearms: assault weapons.

Would classify a semiautomatic centerfire rifle that does not have a fixed magazine with the capacity to accept no more
than 10 rounds as an assault weapon. The bill would require a person who, between January 1, 2001, and December 31,
2016, inclusive, lawfully possessed an assault weapon that does not have a fixed magazine, including those weapons
with an ammunition feeding device that can be removed readily from the firearm with the use of a tool, and who, on or
after January 1, 2017, possesses that firearm, to register the firearm by July 1, 2018.

This bill failed passage in the Assembly and never got to the Senate.
AB 1664

(Levine D) Firearms: assault weapons.

Would revise this definition of "assault weapon" to mean a semiautomatic centerfire rifle or a semiautomatic pistol that
does not have a fixed magazine but has any one of those specified attributes. The bill would also define "fixed magazine"
to mean an ammunition feeding device contained in, or permanently attached to, a firearm in such a manner that the
device cannot be removed without disassembly of the firearm action. This bill contains other related provisions and other
existing laws.

This bill passed the Assembly but died in the Senate.
AB 1751

(Low D) Secondhand goods

Would define "CAPSS" as the California Pawn and SecondhandDealer System, which is the single, statewide, uniform
electronic reporting system operated by the Department of Justice. The bill would eliminate the requirement that a
secondhand dealer send reports on paper forms. The bill would eliminate the requirements that the Department of
Justice develop, and secondhand dealers and coin dealers use, descriptive categories in their reports of acquired tangible
personal property. Instead, the bill would require the Department of Justice to accept the properly spelled and nonabbreviated plain text property descriptions commonly recognized and utilized by the pawn and secondhand dealer
industries.

This bill was Enrolled and sits on the Governor’s desk.
AB 1820

(Quirk D) Unmanned aircraft systems

Would generally prohibit a law enforcement agency from using an unmanned aircraft system, obtaining an unmanned
aircraft system from another public agency by contract, loan, or other arrangement, or using information obtained from
an unmanned aircraft system used by another public agency, except as authorized by the provisions of this bill. The bill
would make its provisions applicable to all law enforcement agencies and private entities when contracting with or
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acting as the agent of a law enforcement agency for the use of an unmanned aircraft system.

This bill died in the Senate after making it out of the Assembly.
AB 2298

(Weber D) Criminal gangs.

Current law requires a law enforcement agency, before designating a person as a suspected gang member,
associate, or affiliate in the database, to provide a written notice to the person' s parent or guardian, if the
person is a minor. This bill would require the notice described above to be provided to an adult before
designating a person as a suspected gang member, associate, or affiliate in the database. The bill would
require these databases to comply with federal requirements regarding the privacy and accuracy of
information in the database, and other operating principles for maintaining these databases.
This bill is awaiting the Governor’s signature.
SB 443

(Mitchell D) Forfeiture: assets: controlled substances

Would require a prosecuting agency to seek or obtain a criminal conviction for the unlawful manufacture or cultivation of
any controlled substance or its precursors prior to an entry of judgment for recovery of expenses of seizing, eradicating,
destroying, or taking remedial action with respect to any controlled substance. The bill would prohibit maintaining an
action for recovery of expenses against a person who has been acquitted of the underlying criminal charges. This bill
contains other related provisions.

This bill is on the Governor’s desk.
SB 966

(Mitchell D) Controlled substances: sentence enhancements: prior convictions.

Current law imposes on a person convicted of a violation of, or of conspiracy to violate, specified crimes relating to
controlled substances a full, separate, and consecutive 3-year term for each prior conviction of, or for each prior
conviction of conspiracy to violate, specified controlled substances crimes, including possession for sale and purchase for
sale of opiates, opium derivatives, and hallucinogenic substances. This bill would instead limit the above sentence
enhancement to only be based on each prior conviction of, or on each prior conviction of conspiracy to violate, the crime
of manufacturing specified controlled substances through chemical extraction or synthesis or the crime of using a minor
in the commission of offenses involving specified controlled substances.

This bill never made it out of the Senate.
SB 1286

(Leno D) Peace officers: records of misconduct.

Current law requires a department or agency that employs peace officers to establish a procedure to
investigate complaints by members of the public against those officers. Current law authorizes a department or
agency that employs custodial officers to establish a similar procedure for its officers. Existing law requires the
department or agency to provide written notification to the complaining party of the disposition of a complaint
made pursuant to those provisions within 30 days of the disposition. This bill would require that notification to
include, at a minimum, the charges framed in response to the complaint, the agency' s disposition with respect
to each of those charges, any factual findings on which the agency based its dispositions, and any discipline
imposed or corrective action taken.
This bill died in the Senate.
As with most years, the results are mixed: some successes, some failures. The Governor has over 300 bills
on his desk awaiting either his signature or a veto message. Still some drama to come in this final year of a
two-year session.
Pete Downs is a CRPOA Director, Co-Chairman of the Law & Legislation Committee and a Volunteer in Policing
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With the Sonoma County Sheriff’s Office. We thank Pete Downs for this Legislative Committee update.

Chief Financial Officer’s Report
September 2016 Membership and Financial Condition
It is my pleasure to report that our financial condition remains sound. The
current month closed with all of our current obligations met. We added 11 new
members who joined from the 16th of last month to the 15th of the current
month.
In case you were not aware, the actual ARPOC Training Conference is similar to an iceberg. The 3-day
conference is only the tip of the iceberg, the visual 5 percent. 80% of the conference activity takes place before the 24
hours of training and the remaining 15% happens after the training providing reports to each attendee, the attendee’s
agency and POST. Our Administrator and Training Manager, Janet Adams, has completed the final activity associated
with this “iceberg.” All the reports were created and have been distributed. For administration reasons, there may be a
delay from the time POST receives completion information and when it appears on your POST Profile. Therefore, your
Profile may not show your most recent course completions. We suggest that you keep a copy of your completed
training record for future reference should you need it. CRPOA does not maintain historical educational records. If you
are a Reserve Officer or Fulltime Officer, you can go online and request a copy of your POST Profile which should contain
all the training you have completed. If you have not set up POST PASS access, we suggest you do so.
Go to www.post.ca.gov.
Click the “Sign in” button at the top right, then click “Create Account.”
Fill out the required information and click Create Account.
A confirmation email will be sent to you at the email address you provided.
Click the link in the confirmation email to confirm the creation of your account.
Once your account has been confirmed, click the “sign in to continue” link.

This Training Profile contains your training history as reported by the course presenters to POST.
We have safely passed by the ARPOC 2016 “iceberg”, but ARPOC 2017 is on the horizon and approaching quickly.
Mike Voorhees has taken the time to collect the survey comments on ARPOC 2016. We will certainly use this
information to chart our way as we approach the upcoming ARPOC conference. The Membership and Finance Office
could use some volunteers to work with instructors with class outlining and documenting as well and providing online
handouts. Much of this work will be completed in the April to early July time period and would not interfere with your
time at ARPOC. Staff assignment would allow you the ability to gain credits towards ARPOC registration cost. If you are
interested in helping and want to get additional information, please contact our office at 855 552-7762 ext. 2.
Chuck Adams is the Chief Financial Officer for CRPOA. He is also a retired Reserve Commander for Los Gatos Police Department.
Chuck welcomes your calls and emails, you may contact him at 408-371-8239 or cadams@CRPOA.org

WELCOME NEW CRPOA MEMBERS
Between 8/16/2016 and 9/15/2016
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James Schneider Redwood City PD
Syed Husain Broadmoor PD
Paul Hegener San Diego SD
Arthur Roberts Mountain View PD

Robert Livengood Santa Clara PD
Brian Woodworth Ventura SD
Ryan Slanina SBSD Highland Station PD

Sohman Eid Brawley SD
Lance Lee Santa Clara PD
Jerry Cohn San Mateo SO
DK Nasland El Cajon PD

The City of Costa Mesa
The Costa Mesa Police Department is seeking dedicated and hardworking law enforcement personnel
to become an integral part of our team.
Accepting applications for the positions of:
Police Recruit, Police Officer (Academy Graduate),
Lateral Police Officer, and
Reserve Police Officer
The City of Costa Mesa boasts of being one of Orange County's leading cultural and business centers. Costa Mesa encompasses a total of
16 square miles with its southernmost border only 1 mile from the Pacific Ocean. The City is home to a diverse population of
approximately 110,000 residents. Costa Mesa residents enjoy an ideally mild Southern California climate. The City's location provides easy
access to many major attractions such as beaches, mountain areas, high and low deserts, Disneyland, Knott's Berry Farm, Palm Springs
and Los Angeles. Surrounded by the cities of Newport Beach, Irvine, Huntington Beach, Fountain Valley and Santa Ana, Costa Mesa is in an
area where it is wonderful to live and work.

This recruitment is being conducted on a continuous basis in order to meet the needs of the city as
vacancies occur and can close at any time without notice. You are encouraged to apply immediately.
Police Recruit - $26.56 hourly plus part-time benefits
Lateral and Academy Graduates: $6,792 - $9,101 monthly plus full-time benefits
Reserve Police Officer (Level I): $38.00 hourly
For more detailed information and qualifications on these positions, or to apply, please visit the City of Costa Mesa’s website
at www.costamesaca.gov and click on “Employment Opportunities”.
If you have any questions, call the Police Recruitment Hotline at (714) 754-4955. EOE

Don’t Miss

ARPOC 2017

a great networking and training weekend
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